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Eugene Active Transportation Committee 
 
 
 
Date: Thursday, February 9, 2017 
Time: 5:30 to 7:30 p.m. 
Location: Sloat Conference Room  

Atrium Building, 99 W. 10th Ave  
Eugene, OR 97401 (Enter from the back alley off 10th Ave) 

 
Agenda 

1. Open Meeting 
 

2. Public Comment (5:30-5:40) 
 

3. Approve January 12, 2017 Meeting Summary Notes (5:40-5:45) 
Action Requested:  Approve Meeting Notes 
 

4. Parks and Recreation Master Plan (5:45-6:15) 
Action Requested:  Presentation and Discussion 

 Presenter:  Carolyn Burke 
 

5. Committee Photo (6:15-6:20) 
Action Requested:  Group Photo 

 
6. 2017 ATC Work Plan and Subcommittee Assignments (6:20-7:20) 

Action Requested:  Develop Work Plan and Subcommittees 

 Presenter:  Reed Dunbar-Lindsay Selser 
 

7. Project Updates-Information Share (7:20-7:30 p.m.) 
Action Requested:  Information Share 

 Presenter:  Staff-Committee 
 

8. Adjourn 
 
Future Agenda Topics 
 

 Sub-Committee Selection –February 

 Steering Committee Selection – February 

 Parks and Recreation System Plan – February 

 South Willamette Street Improvement Project Trial –March 

 Pro Walk, Pro Bike, Pro Place Conference Report – to be determined 

 Vision Zero – As needed 

 Bike Theft – to be determined 

 Transportation System Plan – to be determined 

 Moving Ahead Updates -  as needed 

 Pedestrian-Bicycle Pavement Bond Measure Projects – as needed 

 Community Design Guide – to be determined 

 Automobile Parking Requirements – to be determined 
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 Traffic Enforcement/Citations – to be determined 

 Improved Crash Data/Traffic Enforcement – to be determined 

 Development Code – to be determined 

 Pedestrian-Bicycle 101 – regular agenda topic 
 
Respectful Environment – No Harassment 
 
Members of City boards, commissions, and committees are agents of the 
organization and are subject to City policies related to maintaining a respectful 
work environment: 
 
The City of Eugene is committed to fair and impartial treatment of all employees, 
applicants, contractors, volunteers, and agents of the City, and to provide a work 
environment free from discrimination and harassment, where people treat one 
another with respect. It is the responsibility of all employees to maintain a work 
environment free from any form of discrimination or harassment based on race, 
creed, sex, sexual orientation, color, national origin, age, religion, disability, 
marital status, familial status, source of income, or any other legally protected 
status. The City prohibits unlawful harassment and/or discrimination. 
Accordingly, derogatory racial, ethnic, religious, age, gender, sexual orientation, 
sexual, or other inappropriate remarks, slurs, or jokes will not be tolerated. 
[Administrative Policies and Procedures Manual, Section 1.4 (Revised 05/14/04)] 
 


